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Acknowledgement of Country

and community. We pay our respects to Elders past and present. We
acknowledge their living culture and the many thousands of years in
which they have raised their children to be safe and strong.
















Rubii Red

(Lama Lama, b. 1998, Cape York, Queensland. Lives and works in Melbourne)

Red’s new work White Australia has a Blak history,
2022, commissioned for Melbourne Now as part of
the Print Portfolio project, was created in response
to Invasion Day (aka Australia Day). The design
comes from a hand-painted sign that Red made for
an Invasion Day rally in 2017 — which she has
digitally redrawn and printed with Troppo Print
Studio in Coburg - demonstrating the confluence of
art and activism that often characterises her work.
Summoning the iconic slogan that appeared on
Mandandaniji artist Laurie Nilson’s NAIDOC week
poster in 1987, Red draws subtle connections
between First Nations activism across the
intervening decades, and highlights Australia’s
enduring reluctance to meaningfully acknowledge
First Nations people and the dispossession at the
heart of Australian history. The play on words is not
only a celebration of First Nations strength,
continuity and sovereignty, but also an allusion to
the shadowed history of colonial violence since
invasion. For Red, this piece is a gentle reminder to
the nation’s citizens that the land they celebrate on
always was, and always will be, Aboriginal land.

Red began posting her artworks on Instagram in
2015, where she now has more than 11,000 followers,
and began streaming herself playing video games
and drawing live on Twitch in 2019. Since then she
has run character-design workshops for teenagers
at the NGV (2022); created a guernsey design for the
AFLW Western Bulldogs team (2022); exhibited her
work in the group show Roots of Identity at
Yirramboi Festival (2021); been featured in Vogue
Australia (2020); designed the cover for Blak Brow,
the Blak Women’s Edition of local literary journal The
Lifted Brow (2018); and collaborated on a landmark
mural with renowned street artist Adnate to mark
the twentieth anniversary of the Victorian
Aboriginal Community Controlled Organisation
(2016).




In Australia, our 12 member associations span over 8
communities Australia wide, with more than 16 million
participations a year, supported by 11,500+ staff and volunteers
(more than half are young people).

12 680 16m

Member Communities Participants
Associations Australia Wide ayear

1.5k

Staff and
Volunteers
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reating a position on The Voice

The Y conducted a national conversation with our people on the Voice to
Parliament. We engaged broadly and deeply by seeking the views of
young people, our staff and our Association Boards.

After a respectful and considered consultation process, the Y Australia
Board endorsed our support for the Voice to Parliament.

The views of Young People were especially important to this result. Young
people support the Voice to Parliament by a large majority. As the largest
and oldest youth organisation in the world, the Y exists to empower
children, young people and communities Australia-wide to build a just,
sustainable, equitable and inclusive world.

We believe that our strategic objective of amplifying the views of young
people in shaping a just world is particularly important on this historic, and
critical issue. Y Australia has already committed to the Uluru Statement
from the Heart. We consider support for a Voice to Parliament as the
critical next step in our reconciliation journey.
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We will do this through the implementation of our RAP by:

Strengthening relationships and bringing diverse perspectives and individuals
together to strengthen our ability to promote and demonstrate diversity and
inclusion.

Connecting with First Peoples and communities to create and enhance
opportunities for our Y family to learn more about First Nations history, culture,
knowledge and connections.

Increasing our understanding of culture, heritage and history through learning
opportunities, training and engaging directly with First Peoples.
Demonstrating respect for First People’s cultures, practices, traditions and rights,
valuing justice and equity for all.

Developing effective governance processes to inform and guide the
implementation of our Reflect RAP.
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ACTION

DELIVERABLE

Oct 2024

Oct 2024

May 2025

Ongoing

May 2025

May 2025

People and
Culture
Manager

RAP Champion

Office Manager

CEO of Y
Australia

People and
Culture
Manager

CEO of Y
Australia
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ACTION DELIVERABLE

CEO of Y

Nov 2024 .
Australia

People and
Oct 2024 Culture
Manager

People and
Oct 2025 Culture
Manager

National
Director of
Advocacy and
Public Policy

Oct 2024

People and
Apr 2025 Culture
Manager

People and
Dec 2024 Culture
Manager

People and
Dec 2024 Culture
Manager
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Nov 2024

Dec 2024

Nov 2024

Until Feb 2025

Oct 2024

July 2025

Oct 2024

Oct 2024

Nov 2024

CEO of Y
Australia

CEO of Y
Australia

National
Director of
Advocacy and
Public Policy

CEO of Y
Australia

People and
Culture
Manager

People and
Culture
Manager

People and
Culture
Manager

People and
Culture

People and
Culture
Manager
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Jan 2025

Feb 2025

Mar-May 2025

Oct 2024

Jan 2025

Jan 2025

Mar 2025

May 2025

People and
Culture
Manager

People and
Culture
Manager

People and
Culture
Manager

People and
Culture
Manager

Office Manager

Office Manager

Board President

Board President
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Oct 2024 -
April 2026

Oct 2024

Oct 2024

Nov 2024

Oct 2024

Oct 2024

Mar 2025

May 2025

30 Oct
Annually

Oct 2024

People and
Culture

People and
Culture
Manager

People and
Culture
Manager

CEO of Y
Australia

People and
Culture
Manager

People and
Culture
Manager

Board President

Board President

People and
Culture
Manager

People and
Culture
Manager
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ontact Details

Andrea Kane
Position People and Culture Manager

P: (03) 9699 7655
E: andrea.kane@the-y.org.au
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